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STAFF SICK LEAVE

Sick leave ef-absenee with pay is a benefit provided to employees to protect their health
and welfare. Sick leave may not be used for travel time out of state for routine medical
service. Among the reasons for which paid sick leave may be used are:

a. Injury or illness te OF the employee OR INJURY OR ILLNESS OF A MEMBER
OF THE EMPLOYEE’S IMMEDIATE FAMILY; and

b. Dental visits, doctor visits or other health purposes when such appointments can
be made only during the working day, provided however, that the employee shall
come to work before the appointment if s/he can remain for two or more hours of
her/his normal duty day before reasonably having to leave for the appointment
and shall return to work after the appointment if s/he can reasonably return with
two or more hours of her/his normal duty day remaining after arrival.

Any employee taking sick leave may be required by the Assistant-Superintendent-Human
Resourees CHIEF PERSONNEL OFFICER OR DESIGNEE to verify the illness or

injury by furnishing a medical doctor's statement or certificate.

An employee receiving WORKERS’ compensation frem—the—State—Compensation
Insurance—Fund, OR COMPENSATION FROM the District's Long-Term Disability

Insurance PLAN or THE PERA disability fund for a period during which the employee is
on pald Ieave and consequently |s ELIGIBLE TO receiving RECEIVE fuII pay, shaII

&meum—ef—meney—se—asygned HAVE THE OPTION OF USING A PORTION OF
HIS/HER ACCRUED LEAVE TO ENABLE THE EMPLOYEE TO RECEIVE THE

EQUIVALENT OF HIS/HER FULL SALARY.

THE TERM “MEMBERS OF IMMEDIATE FAMILY” SHALL MEAN THE
EMPLOYEE’S SPOUSE, CHILD, FATHER, MOTHER, FOSTER FATHER, FOSTER
MOTHER, FOSTER CHILDREN, STEPCHILDREN, DOMESTIC PARTNERS,
FATHER-IN-LAW, MOTHER-IN-LAW, SON-IN-LAW, DAUGHTER-IN-LAW,
BROTHER, SISTER, BROTHER-IN-LAW, SISTER-IN-LAW, GRANDPARENT,
GRANDCHILD OR ANY OTHER RELATIVE OF THE EMPLOYEE LIVING IN THE
IMMEDIATE HOUSEHOLD.



